HEANOR & LOSCOE
TOWN COUNCIL

Town Hall, Market Place,
Heanor, Derbyshire DE75 7AA

Locum Town Clerk: Peter Leppard
E-Mail: admin@heanorloscoetowncouncil.gov.uk
www.heanorloscoetowncouncil.gov.uk

A Civility & Respect
Pledge Council
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To:  The Town Mayor and Members of Heanor and Loscoe Town Council.

30 March 2026

Dear Councillors

You are summoned to attend the meeting of Heanor and Loscoe Town Council to be held at 7pm
on Thursday 9 April 2026 at Heanor Town Hall, DE75 7AA.

Members are asked to sign the attendance sheet for the meeting.
Fotor {Loppard
Peter Leppard, Locum Town Clerk

Heanor and Loscoe Town Council
Public Information

1. Attendance at Meetings:

You are welcome to attend Council meetings. If you have any special requirements, please contact
us in advance so that we can help.

We may deal with confidential business towards the end of the meeting, and the Mayor or Chairman
will ask you and the press to leave at this point.

A calendar of Council meetings is available on the Council’'s website or by contacting us.
2, Emergency Evacuation Procedure:

If the alarm sounds, please vacate the building using the main staircase. Assistance will be provided
if required.



Town Council meeting, 9 April 2026
AGENDA

1.

To receive apologies for absence.

(Please note all apologies must be submitted directly to the Town Council office prior to the
meeting)

Declaration of Members Interests/Update of Register - if you require guidance from the
Town Clerk this must be sought well in advance of the meeting and, in any event, by no later
than 5pm, two working days before the day of the meeting.

Please note: Members must ensure that they complete the Declarations of Interest Sheet
prior to the start of the meeting. Column 5 of the Declaration of Interest sheet must be
completed in all cases to indicate the action to be taken (i.e., to stay in or leave the meeting
prior to any consideration or determination of the item).

The Declarations of Interests will be read out from the Declaration Sheet — Members will be
asked to confirm that the record is correct.

To receive and approve requests for dispensations from members on matters in which they
have a Disclosable Pecuniary Interest.

At times, it might be necessary fo also grant a Dispensation for an Other Than
Pecuniary interest (if it otherwise would, because of its nature, require the member
fo withdraw).

(Requests for dispensations must be received by the Town Clerk no later than 4pm on the
day of the meeting)

In addition, to consider any requests for dispensations for non-attendance at Council
Meetings.

Public Speaking (15 minutes) — for the public to raise any issues relevant to Town Council

matters
The period designated for public participation shall not exceed 15 minutes and a member of
the public shall not speak for more than 3 minutes, unless directed by the Town Mayor or

Chair of the meeting.

If a Police Liaison Officer or a County Council or Borough Council Member is in attendance
they will be given the opportunity to raise any relevant matter.

Once this agenda item is complete, members of the public may not speak further at

the meeting.

If a member of the public interrupts the proceedings at any meeting, the Mayor may,
after warning, order that he/she be removed from the meeting or that the part of the
meeting room open to the public be cleared.

To confirm as a true record minutes of the Town Council meeting held on 18 March 2026

Town Mayor's Announcements

Reinstatement of Parish Magazine

To consider the following motion: That Heanor & Loscoe Town Council agrees to reinstate
the parish magazine, to improve communication with residents and promote community
engagement, and

- approves the production of a seasonal parish magazine (four editions per year);




- agrees that each edition will be an initial 4-page A4 publication, with a print run of
approximately 500 copies;

- allocates a budget of up to £200 per edition for design, printing, and associated costs:

- authorises officers to obtain quotations and arrange printing, and work with the Mayor and
Deputy Mayor to oversee content, design, and future development of the magazine;

- requests that options for advertising and cost recovery be explored and reported back to
Council.

Reason for Motion: The Council previously produced a parish magazine, which has not been
issued for some time. Reinstating the publication will provide residents with clear, accessible
information about Council activities, local events, and community initiatives, and strengthen
engagement across the parish throughout the year. The plan will be to have copies in
locations around the Town, library, leisure centre etc and in the entrance to the Town Hall.

Approval of policies
To consider approving revised versions of the following Council policies:

a. Bullying & Harassment Policy
b. Freedom of Information Policy
¢. Councillor Social Media Policy

a. DRAFT Bullying and harassment policy

1 Purpose and scope
1.1 Statement:

Heanor & Loscoe Town Council believes that civility and respect are important in the working
environment, and expects all councillors, officers and the public to be polite and courteous when working
for, and with the Council. The Council will not tolerate bullying or harassment by, or of, any of their
employees, officials, Members, contractors, visitors to the council or members of the public from the
community which we serve. The council is committed to the elimination of any form of intimidation in
the workplace and on any premises or propetrties of the Council.

This policy reflects the spirit in which the council intends to undertake all its business, and outlines
the specific procedures available to all employees in order to protect them from bullying and
harassment. It should be read in conjunction with the Council’s policies on grievance and
disciplinary handling.

The council will issue this policy to all employees as part of their induction and to all Members as
part of their welcome pack. The council may also wish to share this policy with contractors, visitors
and members of the public.

1.2 Definitions:

Bullying may be characterised as a pattern of offensive, intimidating, malicious, insulting or
humiliating behaviour; an abuse of the use of power or authority which tends to undermine an
individual or a group of individuals, gradually eroding their confidence and capability, which may
cause them to suffer stress.

Harassment is unwanted conduct that violates a person’s dignity or creates an intimidating, hostile,
degrading, humiliating or offensive environment. This policy covers, but is not limited to, harassment
on the grounds of sex, marital status, sexual orientation, race, colour, nationality, ethnic origin,
religion, belief, disability or age.

These definitions are derived from the ACAS guidance on the topic. Both bullying and harassment
are behaviours which are unwanted by the recipient. Bullying and harassment in the workplace can
lead to poor morale, low productivity and poor performance, sickness absence, lack of respect for



others, turnover, damage to the Council’s reputation and, ultimately, employment tribunal or other
court cases and payment of unlimited compensation.

1.3 Examples of unacceptable behaviour are as follows (this list is not exhaustive):

Spreading malicious rumours, insulting someone, ridiculing or demeaning someone, exclusion or
victimisation, unfair treatment, overbearing supervision or other misuse of position or power,
unwelcome sexual advances, making threats about job security, deliberately undermining a competent
worker by overloading work and/or constant criticism, preventing an individual’s promotion or
training opportunities.

Bullying and harassment may occur face-to-face, in meetings, through written communication,
including e-mail, by telephone or through automatic supervision methods. It may occur on or off work
premises, during work hours or non-work time.

1.4 Penalties:

Bullying and harassment are considered examples of serious misconduct which will be dealt with (for
employees) through the disciplinary procedure at gross misconduct level and may result in summary
dismissal from the Council, or (for Members) through referral to the Monitoring Officer, as a contravention
of the Code of Conduct, which may result in penalties against the Member concerned. In extreme cases
harassment can constitute a criminal offence and the council should take appropriate legal advice, sometimes
available from the Council’s insurer, if such a matter arises.

1.5 The legal position:

Councils have a duty of care towards all their workers and liability under common law arising out of the
Employment Rights Act 1996 and the Health and Safety at Work Act 1974. Under the following laws,
bullying or harassment may be considered unlawful discrimination; Sex Discrimination Act 1975, Race
Relations Act 1976, Disability Discrimination Act 1995, Employment Equality (Sexual Orientation)
Regulations 2003, Employment Equality (Religion or Belief) Regulations 2003, Employment Equality (Sex
Discrimination) 2005, Employment Equality (Age) Regulations 2006. In addition, the Criminal Justice and
Public Order Act 1994 and Protection from Harassment Act 1997 created a criminal offence of harassment
with fine and/or prison sentence as a penalty and a right to damages for the victim. In addition, a harasser
may be personally liable to pay damages if a victim complains to an employment tribunal for sexual, racial,
disability or age discrimination.

2 Process for dealing with complaints of bullying and harassment

2.1 Informal approach:

Anyone; employee, contractor, Member or visitor, who feels he or she is being bullied or harassed should
try to resolve the problem informally, in the first instance. It may be sufficient to explain to the person(s)
involved in the unwanted behaviour that their conduct is unacceptable, offensive or causing discomfort.

2.2 Formal approach:

Employees: Where the employee feels unable to resolve the matter informally any complaint about
harassment or bullying can be raised confidentially and informally, initially with the Chair of the Human
Resources committee, or another councillor if more appropriate. It may be appropriate for the complaint to
be put in writing after that initial discussion, as this will enable the formal grievance procedure to be invoked.

Others: Any other party to the council should raise their complaint with a councillor, where possible, or the
Monitoring Officer if an informal notification to a Member has been unsuccessful at eliminating the
problem. A member of the public who feels she/he has been bullied or harassed by any members or officers
of the Council should use the Council’s official Complaints procedure.

2.3 Grievance - employees only: _

A meeting to discuss the complaint with the complainant will normally be arranged within five working days
of a written complaint being received and will be held under the provisions of the Council’s grievance
procedure. This meeting will be to discuss the issues raised and a way forward for the member(s) of staff



involved. Employees have a right to be accompanied by a work colleague or a trade union representative at
this meeting. A full investigation of the complaint will be held by an officer as appointed by the
chair/councillor who is handling the process. It may be appropriate for an external investigator to be involved
in order to maintain objectivity and impartiality. The hearing panel will publish its recommendations
following deliberation of the facts. An action plan should be made available to the complainant to
demonstrate how the problem is to be resolved. It may be decided that mediation is required, and the Council
should contact DALC, anemployer’s body or ACAS to this effect or the council may offercounselling.
The employee will have a right of appeal as established by the Employment Act 2002. At all times the
confidentiality of the grievance will be of paramount importance in order to maintain trust in the process,
hence details of the full grievance will not be shared with the full council without prior approval by the
complainant. The council will commit not to victimise the complainant for raising the complaint once the
appropriate grievance/disciplinary process has been concluded.

2.4 Disciplinary action:

Following a grievance hearing or investigation into allegations of bullying or harassment a full report will
be made fo all parties and this may result in disciplinary action being taken against the perpetrator of the
alleged action/behaviour.

For an employee found to have been bullying/harassing others, this will follow the Council’s
disciplinary procedure under the Employment Act 2002 provisions and would normally be treated as
gross misconduct.

For Members whom the Council reasonably believe have been bullying or harassing another person(s)
whilst undertaking council activities, the action taken must be to refer the matter to the Monitoring
Officer, who will decide if any sanction is appropriate. There may also be a referral to the police under
the Protection from Harassment Act 1997 in extreme cases.

False or malicious allegations of harassment or bullying which damage the reputation of a fellow
employee/member will not be tolerated and will be dealt with as serious misconduct under the disciplinary
procedure or a referral to the Monitoring Officer.

3 Responsibilities

All parties to the council have a responsibility to ensure that their conduct towards others does not harass
or bully or in any way demean the dignity of others. If unacceptable behaviour is observed, then each
individual can challenge the perpetrator and ask them to stop.

The Council undertakes to share its policy with all Members and employees and requests that each party
signs to demonstrate acceptance of its terms. All new Members and employees will be provided with a
copy of this policy.

A review of the policy shall be undertaken each year (or as appropriate) and necessary amendments will
be undertaken by the Clerk and reported to the full Council for approval.

The council will undertake to ensure that its Members and employees are trained in the processes
required by this policy as deemed appropriate.

b. DRAFT Freedom of Information Policy

Introduction

Under the Freedom of Information Act 2000 (FOIA), Heanor & Loscoe Town Council (the
Council) has a duty to adopt and maintain a Publication Scheme describing:

¢ The classes of information it routinely publishes

e How and where such information is published (e.g. website, paper copy, etc.)

¢ Whether or not a charge is made for such information

The Council has adopted the Model Publication Scheme published by the Information



Commissioner’s Office https://ico.org.uk - the ICO, which is the body that oversees Freedom of Information
and enforces FOIA.

The purpose of the Council's Publication Scheme is to ensure that a significant amount of
information is available to the public without the need for a specific request to be made. Other
information is available from the Council by individual request, under the FOIA and the Data
Protection Act 1998 (DPA).

If any information is required which does not appear in the Council's Publication Scheme, or if
you have any comments or suggestions on how it can be improved, please contact the Town Clerk
at Heanor Town Hall, DE75 7AA, town.clerk@heanorloscoetowncouncil.gov.uk

Obtaining Information

Much of the information listed in the Council's Publication Scheme is supplied free of charge and can be
downloaded from our website at https://www.heanorloscoetowncouncil.gov.uk

Where information is available only in paper format, this is stated in the Publication Scheme and can be
viewed by appointment with the Town Clerk, or a copy can be requested.

Information not contained within the Publication Scheme and Exemptions

The FOIA creates a general right of access to information; it also sets out information that the
Council does not have to make available for specific reasons, called exemptions. This is
information that, if published, might prejudice the health, safety or security of the Council, its staff,
systems, services or property or breach an individual's Data Protection rights.

If information is requested but is covered by an exemption, the Town Clerk will tell the applicant
in writing why the Council has refused the request and quote the relevant exemptions. If
dissatisfied, the applicant can ask the Council to review that decision. If, then, the information is
still not disclosed, the applicant can appeal to the ICO.

Personal Data

An individual has the right to request a copy of the personal data which the Council holds about them. This
may be done formally via a Subject Access Request (SAR) to the Town Clerk - see https://ico.org.uk/for-
the-public/getting-copies-of-your-information-subject-access-request

Charges

The Council's Fees and Charges are stated at the end of its Publication Scheme. Unless otherwise
stated, publications listed in our Publication Scheme are supplied free of charge.

If administration costs will exceed £20 to enable a Freedom of Information request to be met, then
the Council is able to charge the requester for those administration costs.

A charge may be made for photocopies.

Management of the Council's Publication Scheme

The Council is responsible for the adoption and subsequent periodic reviews of this Policy and
of its Publication Scheme.




c. DRAFT Social Media Policy for Councillors

Introduction

Social media is the term used for online tools, websites and interactive media that enable users to interact with
each other by sharing information, opinions, knowledge and interests. This Policy and Guidelines cover social
media issues over the internet and by email, social networking sites, blogging and tweeting.

Social media increases our access to audiences and improves the accessibility of our communications. It enables
us to be more active in our relationships with citizens, partners and stakeholders and encourages people to be
involved in local decision making, enabling better engagement and feedback, ultimately helping to improve
the services we provide.

For the purposes of this policy, the term “social media” covers sites and applications including but not restricted
to Facebook, X, Myspace, Flickr, YouTube, Snapchat, Instagram, WhatsApp, Linkedln, blogs, discussion
forums, wikis and any sites which may emerge after the creation of this policy where Heanor & Loscoe Town
Council could be represented via online participation.

Heanor & Loscoe Town Council acknowledges social media as a useful tool. However, clear guidelines are needed
for the use of social media sites to ensure they are used effectively as part of a wider communications mix and
that their use does not expose the Council to security risks, reputational damage or breaching Data Protection

legislation.

Purpose
This policy applies to Councillors. It gives guidelines on how to use social media, sets out how we can effectively
manage social media usage and indicates how any risks or pitfalls can be minimised or mitigated. The
following risks have been identified with social media use (this is not an exhaustive list):
*  Virus or other malware (malicious software) infection from infected sites
» Disclosure of confidential information
* Damage to the Council's reputation
* Social engineering attacks (also known as “phishing”)
¢ Bullying or “trolling”. An internet “troll” is a person who starts arguments or upsets people, by posting
inflammatory or off-topic messages online with the deliberate intent of provoking readers into an emotional
response or of otherwise disrupting normal discussion, often for their own amusement
Civil or criminal action relating to breaches of legislation
* Breach of safeguarding through the use of images or personal details leading to the exploitation
of vulnerable individuals
* Breach of the Code of Conduct for members through inappropriate use

In light of these risks, the use of social media sites should be regulated to ensure that such use does not damage
the Council, its employees, Councillors, partners and the people it serves. As such this policy aims to ensure:
* Aconsistent and corporate approach is adopted and maintained in the use of social media.
*  Council information remains secure and is not compromised through the use of social media.
* Users operate within existing policies, guidelines and relevant legislation.
» The Council's reputation is not damaged or adversely affected.

Policy Statement

This policy provides a structured approach to using social media and will ensure that it is effective, lawful and

does not compromise Council information or computer systems/networks.
Users must ensure that they use social media sensibly and responsibly. They must ensure that their use will not
adversely affect the Council or its business, nor be damaging to the Council's reputation and credibility or

otherwise violate any Council policies.

Responsibilities of Councillors

In anything you publish online, you should make clear that the views are those of the Councillor in question and
may not represent the views of the Council.




Do not use the Council's logo, or any other Council-related material on a personal account or website.

You are personally responsible for the content you publish on any form of social media. Publishing or allowing to
be published (in the form of a comment) an untrue statement about a person which is damaging to their
reputation may incur a libel action.

Social media sites are in the public domain and it is important to ensure you are confident of the nature of the
information you publish. Once published, content is almost impossible to control and may be manipulated
without your consent, used in different contexts, or further distributed.

Make use of stringent privacy settings if you don't want your social media to be accessed by the press or public.

Read the terms of service of any social media site accessed and make sure you understand their

confidentiality/privacy settings.

Do not disclose personal details such as home addresses and telephone numbers. Ensure that you handle any
personal or sensitive information in line with the Council's Data Protection Policy.

Safeguarding issues are paramount because social media sites are often misused by offenders. Safeguarding is
everyone's business — if you have any concerns about other site users, you have a responsibility to report these.

Do not publish or report on meetings which are private or internal (where no members of the public are present
or it is of a confidential nature) or exempt reports (which contain confidential information or matters which
are exempt under the provisions of the Local Government (Access to Information) Act 1985. Use of social
media in meetings must comply with the protocol for the use of recording devices during any meeting held
under the auspices of Heanor & Loscoe Town Council.

Copyright laws still apply online. Placing images or text from a copyrighted source (e.g. extracts from

publications or photographs) without permission is likely to breach copyright. Avoid publishing anything you
are unsure about or seek permission from the copyright holder in advance.

Don't send or post inappropriate, abusive, bullying, racist or defamatory messages to members of the public, other
Councillors or officers either in or outside the work environment.

The Council will not promote Councillors' social media accounts during the pre -election period.

Social media must not be used for actions that would put Councillors in breach of the Council's Code of Conduct
for members. For example, don't publish on social media something you wouldn't say face to face, or at a
public meeting.

Be aware of your own safety when placing information on the internet and do not publish information which
could leave you vulnerable.

Anyone receiving threats, abuse or harassment via their use of social media should report it to their political
group leader, the Town Clerk and/or the police.

It is recommended that Councillors wishing to keep their personal life and role as a Councillor separate create
separate social-media profiles for each.

Conduct
Councillors are reminded that, in respect of social media, they are governed by the Code of Conduct for members
and relevant law. You are acting in your “official capacity” and any conduct may fall within the Code whenever

you:
¢ Conduct the business of the Town Council; or
*  Act, claim to act or give the impression you are acting as a representative of the Town Council.

The following guidance is not exhaustive and if you have any queries you should contact the Monitoring Officer
at Amber Valley Borough Council.

Breaches of this policy may amount to a breach of the Council's Code of Conduct for members. A formal
complaint may be made to the Monitoring Officer, who will review the complaint, consult with the Independent
Person, and then give their decision on how the complaint should be dealt with.



Other violations of this policy, such as breaching Data Protection legislation, could lead to fines being issued and
possible criminal or civil action being taken against the Council or the individual(s) involved.

The Council reserves the right to request the removal of any online content that is deemed to be in breach of the
Code of Conduct for members.

Principles for Using Social Media

You should follow these five guiding principles for any social media activities:

Be respectful — set the tone for online conversations by being polite, open and respectful. Use familiar language,
be cordial, honest and professional at all times. Make sure that you respect people's confidentiality — do not
disclose non-public information or the personal information of others.

Be credible and consistent — be accurate, fair, thorough and transparent. Encourage constructive criticism and
deliberation. Make sure that what you say online is consistent with your other communications.

Be honest about who you are — it's important that any accounts or profiles that you set up are clearly and easily
identifiable. Be clear about your own personal role.

Be responsive — make an effort to share what you know. Offer insights where appropriate and put people in
touch with someone who can help if you can't. Respond to questions and comments in a timely manner.

Be confident — don't be scared of participating. Follow these rules and seek further guidance if you need it. If
you're about to publish something that makes you even the slightest bit uncomfortable, pause to think about it.

Feel confident in what you say before you say it —and say it as clearly as you can.

Guidance on Capturing Social Media Posts

Posts made using third party sites such as Facebook or X are not held or within the control of the Council —
posts can be deleted by site administrators without knowledge or consent of the Council. In exceptional
circumstances, copies of posts may be made and retained by the Council (e.g. as evidence of inappropriate posts)
in line with relevant Council procedures (depending on the nature of the allegation). These copies will be held
for a period dependent on the type of investigation they are subject to (e.g. disciplinary, audit, criminal, etc).

Where inappropriate use is suspected, it is suggested that you should proactively attempt to capture any
inappropriate posts (before they might be deleted). Copies should be made and reported to the Town Clerk or
the Monitoring Officer at Amber Valley Borough Council, as well as following the Social Media site’s own
reporting procedures where appropriate. Please note that this is just one means of gathering evidence of
inappropriate use; it does not preclude the gathering of other types of evidence, e.g. witness statements.

Relationships with other Council Policies

This Social Media Policy should be read in conjunction with:
o Standing Orders.
e The Code of Conduct for Members, which regulates the standards of conduct of members of
Heanor & Loscoe Town Council.
e The Data Protection Act 2018, with regard to the collection, storage and use of personal data.

9. To consider a grant application

HEANOR & LOSCOE TOWN COUNCIL
Application for grant aid

E:;;ﬁ,g‘ :i‘;dr ess of the organisation | ) o Valley CVS , 33 Market Place Ripley DE5 3HA

Name & address of the secretary Lynn Allison, 33 Market Place Ripley




Purpose of the organisation

Amber Valley CVS provides support to local people to gain

information and access to volunteering opportunities, to understand and
support setting up of voluntary groups and to develop local groups and
organisation so that there are alternatives and additionality to statutory
services.

We manage a befriending service, again for elderly or isolated, supporting
around 80 volunteers and over 100 residents on a weekly basis,

We facilitate network meetings to bring together local organisations for mutual
support and information exchange.

We deliver new projects that meet health, social, community safety to
stimulate growth and expansion of the voluntary sector.

We manage a Help at Home service which provides domestic and gardening
help to around 300 elderly and infirm residents, keeping them independent
at home for longer.

How long has the organisation been
in existence?

Since 1989, first as a Befriending service then developing the infrastructure
role as a CVS and Volunteer Centre

Amount of grant requested

3,000

Purpose of grant

This grant will be used to implement a new fundraising

initiative for CVS and the voluntary and community organisations it supports
by purchase and marketing of a Communities in Derbyshire Local Lottery
under guidance and formal agreement with Gatherwell. Residents,
particularly those who access and use local voluntary groups can purchase
through direct debit a lottery ticket at cost of £1.00 with 60% of ticket sales
revenue being available to support local good causes.and CVS. Individuals
can determine the ocal good cause they support. All tickets are entered into a
prize draw.

Gatherwell work with councils and cvs organisation across the country to
manage the lottery process and provide prizes. CVS will provide the local
connections, communications and add local prizes.

Explain the benefits of the
organisation for the residents of
Heanor & Loscoe

The organisation is an open front door to all residents in

Heanor & Loscoe who wish to volunteer, to groups managing volunteers who
need advice on good practice or support to gain DBS. We support the set up
and development of new and existing groups. We provide opportunities to
network with other similar organisations in Amber Valley and create opening
for them to link with statutory services, to meet the group aims. Residents
themselves benefit from the Befriending activity that we manage in the area and
can also pay to receive domestic or gardening support to remain independent in
their home. Until recently we supported following hospital discharge and still
have knowledge and links signpost to necessary services.

We administer small grants on behalf of public health and other
organisations and are able to share information and advice widely on this
due to maintaining databases and other information on groups in the
Heanor & Loscoe district.

We employ the ARCH Social Prescribing team , who support all GP practices in
the Heanor and across Amber Valley worked with 838 patients in the last year
(and offered digital support to over 200 others)

Proportion of membership from the
area covered by Heanor & Loscoe
Town Council

Specifically our database shows 41 groups from

Heanor/Loscoe / Marlpool from 368 active groups across Amber Valley. 25% of
the groups we know of and support are in the area that Heanor & Loscoe Town
Council operates.

Name & address of organisations
bankers

Co-op Balloon St Manchester

What funds do you currently hold?

£402, 248

What are your present financial
resources?

Free reserves of £154,918

What is the annual committed
expenditure?

£1,318,906




When were the accounts last

audited & by whom? August 2025, Azets

Grant from Integrated Care Board which is a risk of

decreasing, We have earned income from Help at Home, DBS activity,

L charging for administration of grants we hold on behalf of Public Health which is
From where does the organisation disseminated to the voluntary sector. Other funds come from delivering

derive most of its funds? contracted services, based on our organisation aims & objectives from
statutory sources.eg public health

Amber Valley Council for Voluntary Services Market St Ripley
Name & address of

person/organisation to whom (BACS transfer can be made)
cheque should be made, if awarded

10. Finance
e To note the Bank Reconciliation for February 2026
e Approval of payments for February 2026
e To note receipts for February 2026
e To approve a proposal as to which new bank/building society accounts to open, so
as to optimise the amount of interest earned.
11.  Planning/Environment/Licensing
To consider the following applications:
A. Ref: COND/2026/0038

Proposal:
Discharge of condition 4 (Management and Maintenance Plan) and 6 (Community Use

Agreement) of AVA/2024/0880
Location: Heanor Town Sports Ground Mayfield Avenue Heanor DE75 7EN
B. Ref: AVA/2026/0133

Proposal:
Extension to form utility, snug & kitchen on ground floor, and 2 bedrooms on first floor including

internal alterations
Location: 8 Watson Avenue, Heanor, Derbyshire, DE75 7AR,
C. Ref: AVA/2026/0160

Proposal:
Partial demolition of existing garage and erection of single storey flat roof extensions, including

render to existing brickwork, retiling of roof, and removal of existing chimney
Location: 50 Loscoe Denby Lane Loscoe DE75 7RX
D. Ref: AVA/2026/0181
Proposal:
Continuation of use of temporary site compound and temporary office building with car parking
and storage
Location: Land Off Pit Lane Shipley Heanor
E. Ref: AVA/2026/0189
Proposal:
Disabled toilet
Location: Redemption Ale House 3 Ray Street Heanor

12. Website updates and digital booking system
To update the Council as to (i) progress made since the Council’s resolutions relating to
website updates and the implementation of a digital booking system, (ii) what remains
outstanding, (iii) the expected timescale for conclusion and (iv) how the funding allocated

for this has been used.

13.  Exclusion of press & public (if required)
To pass a resolution in the following terms: “To, in view of the confidential nature of the
following agenda items, exclude the press and public from the meeting in accordance with
the Public Bodies (Admission to Meetings) Act 1960, s1.” (END)




Bank Reconciliation -

February 2026

£

Balance b/f 340667.90

340667.90

Add income

3866.99

344534.89

Less expenditure

16967.59

327567.30

Represented by:

Current account- Nat West

327667.30

Cash in transit/reserve

0.00

327667.30

100.00|petty cash

Unpresented cheques c/f

0.00

327567.30

0.00

outstanding cheques Nil

Cas

hin transit*

Nil
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DRAFT Minutes of the Meeting of Heanor and Loscoe Town Council
held at Heanor Town Hall on 18 March 2026

Present: Clirs A Abernethy (chair), C Cox, M Cresswell, J Edge, J Gent, S Hind,
M Howard, and C Neale

Also present. P Leppard (Locum Clerk) and 5 members of the public

122  Apologies for absence

Clirs Bower (work), L Cox (clash of meetings), Emmas-Williams (clash of meetings),
Hamilton (family), Hibberd (work). A Jones (family) and P Jones (family)

123  Declaration of Members’ Interests
Nil

124  Requests for dispensation
Nil

125 Public Speaking

(a) A member of the public asked what plans there are for upgrade/revitalisation of
Heanor town centre.

(b) A member of the public (i) noted that grants towards improvement of shopfronts
are at times available from the Borough Council and (ii) sought an explanation as
to why agenda item 9 was proposed to be taken in closed session.

(c) A member of the public (i) thanked the Mayor for his chairing of the recent Town
Meeting, (ii) noted the importance of Council officers observing the Nolan
principles and (iii) sought some clarifications as to how the forthcoming Town
Council by-election will be run.

126 Approval of previous minutes
RESOLVED to approve as a true record the minutes of the Town Council meeting of
5 March.

127 Town Mayor's announcements

The Mayor (i) noted that Greg James' fundraising bike-ride challenge had passed
through Heanor this week and (ii) observed that it had been good to hear Heanor
church bells pealing recently.

128 Recruitment of Town Clerk

The resignation of Andrew Sharpe, the Town Clerk was noted.

RESOLVED to adopt the proposed Job Description and Person Specification in
support of now recruiting for the vacancy.

RESOLVED to give delegated authority for the shortlisting and then interviewing of
candidates to Clirs Abernethy, Creswell, Gent, Howard and P Jones.
129 Exclusion of press & public

RESOLVED to, in view of the confidential nature of the following agenda
items, exclude the press and public from the meeting in accordance with
the Public Bodies (Admission to Meetings) Act 1960, s1.

130 Recruitment of Town Clerk (continued)

RESOLVED to (i) advertise the role as 25 hours/wk (with an expectation that 20 of those
hours be worked in the office) on the payscale SCP33-36, with a closing date of 15 April and



(ii) place the advertisement with DALC and SLCC and, if possible, through Borough and
County channels.

The meeting closed at 8.05pm.



